Introduction
Projects offering training in essential skills (reading, writing, IT etc.) and lower level qualifications (NVQ 3 and below) not related to specific occupational training.
E2 Redundancy Training
Projects with a specific focus on training pre and post redundancy. It was decided that this should remain a distinct category as participants are in such specific circumstances (e.g. highly 'work ready' etc.)
E3 Employability Support
Support for targeted groups with specific barriers to working. Projects focused on pre-employment job search and soft skills development. E4 Work Placements Projects using work placements or short term employment.
E5 Engagement Signposting
Careers advice, support and training to successfully apply for jobs.
Increasing Skills

S1
Training (Basic/NonOccupational)
S2 Occupational Training
Training focused on specific industries.
S3 Apprenticeships
Projects using apprenticeships as a route to training and development as well as a method of gaining work experience. S4 Policy Area Project Projects which focus on promoting a particular policy area, through individuals and organisations. S5 Graduate Work Placements Projects using work placements or short term employment to develop skills.
S6 Leadership and Management
Training focused on developing leadership and management skills.
What had participants been doing prior to starting their ESF course?
The labour market circumstances of ESF respondents since completing full-time education are presented in Figure 1 . Approximately 7 out of 10 respondents reported that they had been either continuously or mostly in paid employment since fulltime education. Figure 1 indicates The findings presented in Figure 1 could suggest that the intended targeting of the ESF interventions aimed at improving participation in the labour market on those who face the greatest difficulties in finding work has not occurred. However, it must also be acknowledged that some of those who face the greatest difficulties in finding work may simply remain on the schemes and not become eligible for inclusion in a 'Leavers' survey.
Why do people undertake ESF supported training?
The main reasons given for undertaking an ESF course were "to help get a job" or "to improve or widen career options". The breakdown by project type are presented in Figure 2 . The reasons provided by respondents naturally reflect the groups targeted by specific types of intervention. Nearly twofifths of respondents (37%) participating in projects aimed at improving participation in the labour market stated that they undertook the course in order to help them find work.
By project types, the findings on the main reasons for undertaking an ESF project followed a broadly similar pattern to those found in the priority level analysis. However, there were some noteworthy differences. As the majority of respondents participating in projects increasing progression in employment (increasing  skills) were already employed, analysis of pre and post provision economic activity shown in Table 2 
Is participation in ESF associated with higher rates of employment?
Respondents to the ESF survey report high overall levels of satisfaction with ESF.
Despite these subjective assessments of the benefits of ESF, it is not possible to determine what would have happened to these people in the absence of ESF. To estimate the 'effect' of ESF interventions, the employment transitions made by ESF participants who were not in work prior to ESF have been compared to a 'control group' of people in similar circumstances within the wider labour market. This control group is drawn from the Annual Population Survey (APS), which is a large, nationally representative, survey of individuals within the UK. The results of this analysis are presented in Figure 5 . 
